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Part I: Log

	Date(s)
	Activity/Time
	PSC Standard, Element



	10/6/14
	Individual Teacher Technology assessment (2 hours)
	PSC 1.4, 3.3, 4.3,5.1,

	10/4-5/14
	Used results of technology assessment in the development of a coaching plan. (4 hours)
	PSC 1.4. 3.3, 5.2, 5.3, 

	10/9/14
10/16/14

10/23/14

10/30/14

11/6/14
	Individual coaching sessions with colleague (5 hours)
	PSC 1.4, 3.3, 3.5, 4.3, 6.2

	
	Total Hours: [11 hours ]
	


	DIVERSITY
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.)

	Ethnicity
	P-12 Faculty/Staff
	P-12 Students

	
	P-2
	3-5
	6-8
	9-12
	P-2
	3-5
	6-8
	9-12

	Race/Ethnicity:
	
	
	
	
	
	
	
	

	
Asian
	
	
	
	
	
	
	
	

	
Black
	
	
	
	
	
	
	
	

	
Hispanic
	
	
	
	
	
	
	
	

	
Native American/Alaskan Native
	
	
	
	
	
	
	
	

	
White
	
	
	x
	
	
	
	
	

	
Multiracial
	
	
	
	
	
	
	
	

	Subgroups:
	
	
	
	
	
	
	
	

	
Students with Disabilities
	
	
	
	
	
	
	
	

	
Limited English Proficiency
	
	
	
	
	
	
	
	

	
Eligible for Free/Reduced Meals
	
	
	
	
	
	
	
	


Part II: Reflection

	CANDIDATE REFLECTIONS:
(Minimum of 3-4 sentences per question)



	1. Briefly describe the field experience. What did you learn about technology facilitation and leadership from completing this field experience?
This field experience required me to work within a professional learning community along with 5 other students in my master’s program in the development of an individual teacher technology assessment that evaluated teacher self-efficacy with technology and beliefs about the effectiveness of classroom technology integration. The results of these assessments were used in the development of a five session coaching program developed and implemented for one of my colleagues. 
This course highlighted for me how technology can be leveraged to produce a product through collaboration with colleagues. I also learned how effective leaders consistently work toward giving a voice to all participants when implementing change. 


	2. How did this learning relate to the knowledge (what must you know), skills (what must you be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology facilitator or technology leader? (Refer to the standards you selected in Part I. Use the language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and dispositions.)

This course required that I take the role of a technology leader in selecting and implementing technology innovation and change. Modeling and facilitating the use of online tools and digital content was at the core of this field experience. In today’s learning environment teachers must be able to use technology effectively so that they may be able to pass this knowledge on to their students. 
School leaders also must possess the skill and ability to assess their school wide faculty needs and develop a plan for meeting these needs. In this case I developed a technology based series of coaching encounters with a colleague. In some cases, I was required to learn some new skills myself so that I would be able to effectively help her learn too. An openness to learning and a belief in the benefits of technology integration was essential to this field experience.


	3. Describe how this field experience impacted school improvement, faculty development or student learning at your school. How can the impact be assessed?
Through this coaching relationship, I was able to help a colleague who is now a school leader learn many core technology competencies that will allow her to more effectively perform her leadership duties. As she implements her newly acquired skills, the impact will trickle down to the rest of the school faculty, with the eventual result being a higher level of productivity, more time for teachers to devote to student learning, and more examples of effective classroom use of technology. Impact can be measured through classroom observation, teacher attitudes, and improved student learning. 


